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WE promise to comply with the national laws and regulations, international labour standards, international

treaties and SA8000:2004 standard requirements, in continual improving our working environment and

employee benefits and therefore establish our Social Accountability policies as below:
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To fulfill the requirements of SAB000:2014, the company has the following policies:
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Complying with all relevant requirements
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The company will comply with all requirements from SA8000:2014, national laws, international
treaties and other appropriate regulations.
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Prohibited Child Labour and Legal Young Worker Management
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The company prohibits child labour and refuses to co-operate any partnership with using child labour.
The company will not arrange also any young workers working at night shift or any environment

affecting their health and with potential risk or dangerous condition.
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Prohibited Forced or Compulsory Labour
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The company will not tolerate any employee working here but with either payment, benefit, property
or personal documents detained for any reason.

The company shall also ensure no bearing from employee for any employment expenses.
Employees have right to leave the working place after the working hours.

The company will not join and support any human trafficking activities.
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Enhancement of Health and Safety in Working Place
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The company emphasizes always the working health and safety concept and will arrange the routine
trainings and drills periodically, in providing a safe working place with appropriate protection.
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Respect of Association Freedom
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The company offers the employees the right to form and join the labour unions, respects the union
activities and negotiation rights.

The company allows employees to elect their worker representatives and promises no discrimination,
disturbance, threat or revenge to be suffered no matter for association members, worker

representatives or any worker joining unions.
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Elimination of Discrimination
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The company prohibits any discrimination in recruitment. All the recruitment decisions, salary and
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remuneration offered, disciplinary practices, dismissal decisions etc. shall be based on the working
performance and ability.
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Rationized Disciplinary Practices
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The company will offer our employee honour and respect. No rude and inhuman treatment are
allowed to the employees.
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Rationized Working Hour and Remuneration
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The company will comply with legal requirements in arranging appropriate working hours for our
employees. The salary offered will follow the national laws and fulfil the basic living standard of our
employees and their families. WE will refuse any suppliers fail to meet the minimum wage

requirements as partnership.
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Social Accountability Management System
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The company will establish, implement and maintain the social accountability management system

as per SA8000:2014 standard, including social accountability risk identification and evaluation,

monitoring, internal communication, complaint management, corrective and preventive action, social

accountability training and supplier management etc.
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This policies and SA8000:2014 standard shall be posted out in our working places, dormitories and

canteen.

HifE 228 POINTWELL — Operation Director
B # 4 Jorg Mueller
1 July 2016



